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SWEN
AGC SAFETY

ADAM WOODS

CAREERS IN

AWARD

SUPERINTENDENT

CONSTRUCTION

Crow Construction was among
the 20 Arkansas companies
recognized for safety
achievements at the 4th
Annual AGC Arkansas
Excellence in Safety Awards
on June 5. HSE Director
Brandon Baker accepted the
award.

Adam Woods has been
promoted to Superintendent
effective June 1. Adam has
been with Crow since May
2018 and in addition to his
trade skills has demonstrated
leadership on the job site and
a commitment to job site
safety. Congratulations!

Sacred Heart Catholic School
Senior Madeline Bottoms
visited Crow on June 28.
Madeline is interested in
pursuing a career in Civil
Engineering and spent the day
with several of our engineers
learning about how CE applies
to Construction.

SECAF WEN

Greg Smith, P.E.
Senior Project Manager

Morgan Pack
Executive Assistant

Bruce Seaborn
Superintendent

Greg joined Crow in June as a Senior
Project Manager. He has 30+ years
of experience in industrial
construction and water systems
management. He will be
developing, estimating and
overseeing execution of
construction projects. He is located
at the main office and can be
reached at gsmith@crowconst.com
or (501) 289-0049.

Morgan joined us at the end of May
and is working with Brian as his
executive assistant. She comes to
us from Arkansas Nuclear One and
has extensive experience managing
an office in an industrial setting.
She is located at the main office
and can be reached at
mpack@crowconst.com, (501) 3546511 or (501) 289-1030.

Bruce is a seasoned
superintendent with 30+ years of
experience in commercial and
industrial construction. He joined
the team in June and will be an onsite Superintendent. Currently he
is overseeing the completion of the
Crow Corporate Headquarters
renovation and can be reached at
bseaborn@crowconst.com or (501)
205-9124.
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RETIREMENT

DOYLE COMPLETES LEADERSHIP
CONWAY COUNTY
Crow Project Manager John Doyle
graduated from Class 3 of the
Leadership Conway County
program on May 15, at a ceremony
held at the Morrilton Area Chamber
of Commerce. The LCC program
focuses on developing community
trusteeship, personal efficacy, and
visionary strategic change. The
program also includes a focus on
learning how nonprofits and
government at the state level work
for residents of Conway County.
Contact Morgan Zimmerman if
you'd like to learn more about this
program or other leadership
development opportunities.

LUCK OF THE DRAW

Crow is a sponsor for the Conway County
Center for Exceptional Children's 2019
Luck of the Draw. We have committed to
sell 200 tickets. Tickets will be available
for purchase at the Crow office and if you
would like to take tickets to sell please
contact Linda Parham. We will be
competing against the other presenting
sponsors to sell the most tickets! CCCEC
provides services for individuals with
developmental delays or disabilities and
their families. Fliers will be distributed
with more information.
GOT NEWS?

Send your news to Morgan Zimmerman at
mzimmerman@crowconst.com or text to
479-264-4332.

YTEFAS

Lock-Out/Tag-Out (Energy Isolation)
OSHA Regulation 1910.147 (a)(1)(i)
This standard covers the servicing and
maintenance of machines and equipment in
which the unexpected energization or startup
of the machines or equipment, or release of
stored energy could harm employees. This
standard establishes minimum performance
requirements for the control of such
hazardous energy. Lockout/Tagout (LOTO)
protects a worker by preventing others from
turning on equipment or from a release of
energy while working on or servicing
equipment & machinery, working around
conveyors and augers. LOTO controls
hazardous energy.

Be on the lookout for the new weekly
manpower schedules for all projects.
Schedules will be a two week look ahead
utilizing three week schedules. Project
management and field management will
determine staffing demands for each project
and senior project management will finalize
the schedules and make assignments. Mike
Miller's projects and other internal projects
will be scheduled and follow the same
format. Schedules will remain firm to the
greatest extent possible with only senior
project management allowing for lateral
“multi project” impact adjustments. Jon
Valeski, Greg Smith, and myself are
developing the program and will be
implementing it over the coming weeks.

Ronnie Siler, Hattieville leasing mechanic,
retired on June 20. Congratulations
Ronnie!

How does LOTO work?
All power sources are disconnected and
locked in the off position. Each person
involved in the activity locks out the power
with their own personal lock and key so they
have control of the energy source.
They place a tag on the lock to warn others
and to identify who is responsible. Before
beginning work, each person tries the
energy source to ensure it is locked out. No
one else can remove another’s lock.
Therefore, no one can accidentally turn on
the equipment. In some facilities, only
designated people can lockout power
sources and/or an alternative group lockout
process is used.

Manpower schedules are just one of the
ways we are looking to upgrade our
internal processes and communication.
Over the next few months, as we prepare
for the move to our new corporate
headquarters in downtown Morrilton, we
intend to turn our focus inward and
ensure we are building a strong
foundation for continued success and
growth. I'm confident you will start to see
the positive impact of these conversations
almost immediately. Improving
efficiencies internally will allow us to
continue to deliver the quality, safety, and
service to our customers that we are
known for.
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